By-Laws

In accordance with Official LFC Supporters Club (OLSC) requirements,
as provided by the Liverpool Football Club (LFC), the Official LFC
Official Supporters Club Queensland (OLSC Qld) establishes the following By-
Supporters Laws.
Club

Queensland

If there is any doubt regarding any of the provisions within these By-
Laws, they are to be read in conjunction with the current LFC OLSC
Policy Document, as supplied by LFC.

1. Objectives

1.1. To represent Liverpool Football Club (LFC) in Queensland, Australia, as the official branch
approved by LFC (UK).

1.2. Bring Queensland fans together through their love of LFC.

1.3. Protect and enhance the good name of LFC.

1.4. Organise high-quality services and events for LFC Queensland Supporter Club members.

1.5. Promote, maintain and value the history of LFC.

1.6. Communicate the views of branch members to LFC.

1.7. To help support LFC Foundation and agreed local charities.

2. Requirements

2.1. Communication with LFC and OLSC Qld
2.1.1.Communication with LFC shall only be done through the OLSC Qld Committee and in
accordance with the requirements stipulated by LFC.
2.2. Finances
2.2.1.1f OLSC Queensland establishes a club bank account, OLSC Queensland will:
2.2.1.1. Notify LFC and provide all details on the club bank account, including
documentation of the club bank account and an explanation of the purpose and
use of the club bank account
2.2.1.2. Provide LFC
2.2.1.3. Revise By-Laws if required
2.2.2.0LSC Qld shall not be run for financial gain.
2.3. Reporting
2.3.1.0LSC Qld shall adhere to all LFC reporting requirements.
2.4. Membership
2.4.1.0LSC Qld shall maintain its membership in accordance with the requirements set out
by LFC, which may change from time to time.
2.4.2.0LSC Qld must maintain a minimum of 50 paying members, 15 of whom are required
to be Liverpool FC Official Members.
2.4.3.0LSC Qld shall report membership numbers annually to LFC, as instructed, including
providing a list of members upon request.
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2.5. Intellectual Property
2.5.1.0LSC Qld will use LFC trademarks, logos, or club crests per the branding guidelines in
the OLSC Policy that OLSC Queensland signs up to and agrees to abide by each season.
2.5.2. All content, including news stories on the Official Liverpool FC website,
www.liverpoolfc.com, is copyright of Liverpool FC. This means that reproducing

content from www.liverpoolfc.com requires Liverpool FC’s permission.
2.5.2.1. Such permission will be sought via the OLSC Qld Committee through the
appropriate channels.
2.5.3.0LSC Qld is seen to represent Liverpool Football Club, and therefore any dealing with
the media that refers to LFC or LFC activities MUST be pre-approved in writing by
Liverpool FC through the OLSC Qld Committee.
2.5.4.All OLSC Qld social media profiles must be public, i.e., not private. Verified OLSC
accounts must not bear the name Liverpool FC or LFC in their name/handle.
2.5.5.0LSC Qld and its Members are expected to act appropriately and not make
inappropriate references, criticism, or derogatory remarks about any player at the

club, the Management or Coaching Staff, the CEO, members of the Executive Team or
Board of Directors, the club’s owners, any member of staff, other OLSCs or any other
Football Clubs or players of other Football Clubs when using social media sites. Further,
OLSC Qld or its Members may not post content that disreputes themselves or Liverpool
FC.

2.6. Governance

2.6.1.0LSC Qld shall ensure it creates and maintains appropriate governance systems and

standards (see 5 ).

. Memberships

3.1. Eligibility
3.1.1.All OLSC Qld members shall reside in Queensland, Australia
3.1.1.1. If a member leaves Queensland to reside, their membership is no longer
valid. If the transfer of residence is temporary, the membership shall become
“honorary” during their absence.
3.1.1.2. s3.1.1.1 does not include Members travelling or on holiday.
3.2. The OLSC Qld Code of Conduct binds all OLSC Qld Members’ conduct (see 4).
3.3. There are two types of Membership:
3.3.1.Associate membership is unpaid, allowing the member to attend events but does not
give eligibility vote at the AGM or other Special Meetings or to sit on Committees.
3.3.2.Full membership is paid and allows members to sit on the OLSC Qld Executive
Committee.

3.4. Membership to OLSC Qld will be open to Liverpool FC supporters irrespective of age,
disability, gender, gender reassignment, marriage and civil partnership status, pregnancy
and maternity status, race, religion, and sexual orientation, in accordance with 4.6.

3.5. OLSC Queensland will charge an annual membership fee to be reviewed by the Executive
Committee annually. This fee may include additional items to membership as decided by
the Executive Committee.

3.6. The member’s responsible for ensuring the OLSC Qld has up-to-date contact details.
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3.7. Honorary Memberships

3.7.1. Fans from other countries or who have previously lived in Queensland are permitted
to join/be members of OLSC Qld. However, these members shall be known as
‘honorary’ members and will not be eligible for the OLSC Qld Committee.

3.7.2.This includes students and any other temporary living arrangements. If in doubt about
this, please contact the OLSC Qld team in the first instance to discuss.

3.7.3.If a Member of OLSC Qld is moving out of the area but still wants to access OLSC
benefits, they must join the local OLSC in the area where they now reside. If a Member
is unsure where their new local OLSC is, please contact the OLSC Qld team.

4. Code of Conduct

While OLSC Queensland members bring diverse opinions on all aspects related to the business of
OLSC Queensland, we are committed to respecting each other and reaching a consensus on all
matters. We are determined to act justly and are bound by these By-Laws to deliver outcomes in the
best interests of everyone associated with OLSC Qld.

4.1. All OLSC Qld members are part of the OLSC Network and, therefore, must uphold LFC’s
values and good name.

4.2. OLSC Qld members are expected to be exemplary representatives of LFC and, as such, are
asked to follow this Code of Conduct.

4.3. All members shall treat fellow LFC supporters and supporters of other football clubs with
courtesy and respect.

4.4. No supporters shall threaten another football fan or sing offending chants toward other
supporters.

4.5. No member shall degrade or commit an act of violence on any other person while attending
matches at Anfield, Away Matches or any other OLSC Qld event.

4.6. Diversity - Liverpool FC promotes a welcoming, inclusive, and open environment through all
its activities and interactions. Red Together is the LFC’s Equality, Diversity, and Inclusion
approach. OLSC Qld Members are expected to share these principles and promote equality
and inclusivity in their behaviour.

4.7. Any violation of the Code of Conduct by an OLSC Qld member could result in expulsion from
oLsc Qld.

4.8. Disciplinary Procedure should an OLSC Qld Member be found to breach any part of this
OLSC Policy, the following action will be taken

4.8.1.Written Warning — This will be issued if a Member’s offence(s)/conduct does not meet
the acceptable standard(s) expected of OLSC Qld.

4.8.2.Final Warning — Issued if there is no satisfactory improvement in conduct or if the
misconduct is severe enough to warrant only one warning — this will be both first and
final.

4.9. Removal of Membership shall occur if there is a persistent breach of the provisions of this
policy or for an Act of misconduct or negligence which includes, without limitation:

4.9.1.Engaging in any conduct that is racist, homophobic or abusive or any other
discriminatory behaviour, including but not limited to discriminatory behaviour in
relation to the following characteristics; age; disability; gender reassignment; marriage
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and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual
orientation or offensive chanting

4.9.2. Disorder - Fighting, aggressive behaviour, or physical assault

4.9.3.Abuse/aggression towards OLSC Committee, Members, Venue Staff or other Patrons
(including Verbal or physical abuse)

4.9.4.Subject to the provisions of s4.8, if otherwise required by LFC

5. Governance

5.1. Amendments to these By-Laws must be submitted and voted on at an AGM, or Special
Meeting
5.1.1.Changes to these By-Laws are subject to a two-thirds majority vote.
5.2. OLSC Queensland will not share personal (e-mail address, mailing address, phone number)
or financial information with outside third parties.
5.3. OLSC Qld will establish an Executive Committee to ensure the fair running of OLSC Qld,
appropriately always represent LFC, and be accountable to its membership.
5.4. OLSC Qld Executive Committee will be comprised of the following positions with the
expected duties and responsibilities:
5.4.1. Chairperson
Functions of Chairperson
e isto oversee the governance of the OLSC Queensland and ensure it operates
according to these by-laws and the conditions laid down in the Official LFC Supporter
Clubs Policy.
e Must chair all the annual general meetings they attend.
5.4.2. Secretary
Functions of Secretary
e isto manage all correspondence for the OLSC Queensland. This includes
communication between OLSC Queensland and its members in addition to being the
point of contact with the Official LFC Supporter Clubs Network Team
e calling meetings of the association, including preparing notices of a meeting and the
business to be conducted at the meeting in consultation with the president of the
association; and
e keeping minutes of each meeting; and
e keeping copies of all correspondence and other documents relating to the
association; and
e maintaining the register of members of the association and
e being the primary person to make contact with Liverpool Football Club.
5.4.3. Treasurer
Functions of the Treasurer
e isto manage the OLSC Qld finances according to sound financial & good judgment
practices.
5.4.4.0LSC Qld Executive Committee Eligibility Each OLSC Qld Executive Committee
nominee must meet the following requirements:
5.44.1. Must have an Official LFC membership (required by LFC)
5.4.4.2. Must be willing and available to carry out their roles and responsibilities
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5.4.4.3. Must uphold the mission and abide by the By-Laws of OLSC Qld

5.4.4.4. Must live in Queensland Australia

5.4.4.5. Must be over 18 years of age

5.4.4.6. Must not hold more than one position on the Committee

5.44.7. Nomination to the Executive Committee after serving a minimum of 1 year

on the General Committee
5.4.4.8. If eligible nominations are received for a vacant position, the committee
may put forward a nomination that otherwise would not meet the above
minimum requirements, excluding 5.4.4.5.
5.4.5.Term
5.4.5.1. Executive Committee Members are elected for a 3-year term, after which
they are required to resign (on rotation one per year) but are eligible for re-
election. A majority vote will decide if two or more nominations for any position.
5.4.5.2. If any Committee member resigns during the year, the Committee(s) may
choose to fill that position themselves or by secondment. Any such appointment
is only valid until the following AGM.
5.5. General Committee
5.5.1.The OLSC Qld may choose to increase the Committee Membership to include other
positions at its discretion.
5.5.2.Eligibility, Each OLSC Qld Executive Committee nominee, where possible, must meet
the following requirements:
5.5.2.1. Must have one (1) year of full membership (see 3.3.2).

5.5.2.2. Must be willing and available to carry out their roles and responsibilities
5.5.2.3. Must uphold the mission and abide by the By-Laws of OLSC Qld
5.5.2.4. Must live in Queensland Australia
5.5.2.5. Must be over 18 years of age
5.5.2.6. Must not hold more than one position on the Committee
5.5.3. Term
5.5.3.1. Committee Members are elected for a term of 1 year, after which they are

required to resign but are eligible for re-election. A majority vote will decide if
two or more nominations for any position.
5.6. Meetings
5.6.1.The Executive Committee will meet as needed during the year to keep up to date with
correspondence from LFC and any other matters about the effective running of the
Branch.

6. AGM

6.1. OLSC Queensland will have an Annual General Meeting (AGM) of every season — date, time,
and location to be determined by the Executive Committee.

6.2. The Executive Committee shall give members no less than four (4) weeks’ notice of an AGM
or Special Meeting.

6.3. The Executive Committee shall communicate all positions requiring election when giving
notice of the meeting (if possible) to facilitate the gathering of submissions and distribute
voting forms as needed.
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6.4. Voting forms must be returned a minimum of 24 hours before the start of the AGM.

6.5. AGM minutes will be recorded and made available to all OLSC members and LFC upon
request.

6.6. Meeting agendas will be drafted and distributed before the meeting starts; AGMs will be

“open floor” with any member having the right to raise any issue under OLSC QLD or any
other business

OLSC Qld By-Laws Uncontrolled when printed



